194                       ra:E GOVERNMENT  OF  VICHT
The readjustment of low rates of pay carried out by virtue of
the law published June 12, 1941, must, on the contrary, make this
position still worse.
Now it is obvious that any system that extols the value of work
and individual effort implies the bringing into operation of a
system of salaries and promotions flexible enough to ensure that
the best workers shall be the highest paid. That is to say, that
collective agreements or arbitrations ought not in future to fix
anything definitely but the minimum essential rates of pay, the
supplementary margin remaining at the free disposal of the
employer, with or without supervision. -
4. PRESENT-DAY OBSTACLES
But we must face the truth. Everything that Marshal Petain
might have done in the matter was in the existing conditions
doomed to failure. By force of circumstances his work must
needs be still-born.
The whole system rests upon the cult of individual merit, the
family, and the State. Now the nation is at the moment deprived
of the larger part of its active population, families are broken up,
the State is stripped of all means of action.
For individual merit to take the place the Marshal assigns to it,
for a reliable selection of persons to be made, it is indispensable
that private enterprises, like the public services, should draw from
that unlimited reserve constituted by the population of the Empire.
The Vichy Government is obliged to be satisfied with what it has.
It can dispose neither of the 1,300,000 prisoners who constitute
the most active portion of the population, nor of the men who are
within the occupied zone, or in the territories overseas now cut
off from the mother-country. Thus it has at its disposal only a
minority residing in the so-called 'free3 zone. Hence the rigid
selection which ought to be in operation will apply only to very
limited numbers.